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1110. Recommendation by Board.—(1) The Board shall, by notice published
in such manner as it thinks fit, call upon newspaper establishments and working
journalists and other persons interested in the fixation or revision of rates of
wages of working journalists to make such representations as they may think fit
as respects the rates of wages which may be fixed or revised under this Act in
respect of working journalists.

(2) Every such representation shall be in writing and shall be made within
such period as the Board may specify in the notice and shall state the rates of
wages which, in the opinion of the person making the representation, would be
reasonable, having regard to the capacity of the employer to pay the same or to
any other circumstance, whichever may seem relevant to the person making the
representation in relation to his representation.

(3) The Board shall take into account the representations aforesaid, if any,
and after examining the miaterials placed before it make such recommendations
as it thinks fit to the Central Government for the fixation or revision of rates of
wages in respect of working journalists; and any such recommendation may
specify, whether prospectivély or retrospectively, the date from which the rates
of wages should take effect.”

(4) In making any recommendations to the Central Government, the Board
shall have regard to the cost of living, the prevalent rates of wages for
comparable employment, the circumstances relating to the newspaper industry
in different regions of the country and to any other circumstances which to the
Board may seem relevant.] ’

2[Explanation.—For the removal of doubts, it is hereby declared that nothing
in this sub-section shall prevent the Board from making recommendations for
fixation or revision of rates of wages on all India basis.] :

COMMENTS

(i) Since all the units of an establishment are not expected to form uniform pay-scales
for the employees of all the units they can be prescribed by considering the financial
capacity of an all India newspaper establishment as a whole on the basis of the gross
revenue and the financial capacity of all the units taken together; Indian Express
Newspapers (P.) Ltd. v. Union of India, AIR 1995 SC 965. :

(ii) In view of section 2(d) and explanation to section 10(4) of the Act, the units of an
establishment which have branches all over India can be clubbed together for the
purposes of fixation of wages on all India basis; Indian Express Newspapers (P.) Ltd. v.
Union of India, 1994(6) JT 269 SC 1. '

3[11. Powers and procedure of the Board.—(1) Subject to the provisions
contained in sub-section (2), the Board may exercise all or any of the powers
which an Industrial Tribunal constituted under the Industrial Disputes Act, 1947
(14 of 1947), exercises for the adjudication of an industrial dispute referred to it
and shall, subject to the provisions contained in this Act, and the rules, if any,
made thereunder, have power to regulate its own procedure.

(2) Any representations made to the Board and any documents furnished to
it by way of evidence shall be open to inspection on payment of such fee as may
be prescribed, by any person interested in the matter.

1. Subs. by Act 65 of 1962, sec. 4, for section 10 (w.ef. 15-1-1963).

2. Added by Act 31 of 1989, sec. 3 (w.e.f. 28-8-1989).
3. Subs. by Act 65 of 1962, sec. 4, for section 11 (w.e.f. 15-1-1963).
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(3) If, for any reason, a vacancy Occurs in the office of Chairman or any other
member of the Board, the Central Government shall fill the vacancy by
appointing another person thereto in accordance with the provisions of section
9 and any proceeding may be continued before the Board so reconstituted from
the stage at which the vacancy occurred.] '

1[12. Powers of Central Government to enforce recommendations of the
Wage Board.—(1) As soon as may be, after the receipt of the recommendations
of the Board, the Central Government shall make an order in terms of the
recommendations or subject to such modifications, if any, as it thinks fit, being
modifications which, in the opinion of the Central Government, do not effect
important alterations in the character of the recommendations.

2) Notwithstanding anything contained in sub-section (1), the Central
Government may, if it thinks fit,—

(a) make such modifications in the recommendations, not being
modifications of the nature referred to in sub-section (1), as it thinks
fit:

Provided that before making any such modifications, the Central
Government shall cause notice to be given to all persons likely to be
affected thereby in such manner as may be prescribed, and shall take
into account any representations which they may make in this behalf
in writing; or

(b) refer the recommendations or any part thereof to the Board, in
which case, the Central Government shall consider its further
recommendations and make an order either in terms of the

recommendations or with such modifications of the nature referred

to in sub-section (1) as it thinks fit.

(3) Every order made by the Central Government under this section shall be
published in the Official Gazette together with the recommendations of the
Board relating to the order and the order shall come into operation on the date
of publication or on such date, whether prospectively or retrospectively, as may
be sgeciﬁed in the order.]

[13. Working journalists entitled to wages at rates not less than those
specified in the order.—On the coming into operation of an order of the Central
Government under section 12, every working journalist shall be entitled to be
paid by his employer wages at the rate which shall in no case be less than the
rate of wages specified in the order.]

13A. Power of Government to fix interim rates of wages.—
(1) Notwithstanding anything contained in this Act, where the Central
Government is of opinion that it is necessary so to do, it may, after consultation
with the Board, by notification in the Official Gazette, fix interim rates of wages
in respect of working journalists.

(2) Any interim rates of wages so fixed shall be binding on all employers in
relation to newspaper establishments and every working journalist shall be
entitled to be paid wages at a rate which shall, in no case, be less than the interim
rates of wages fixed under sub-section (1).

(3) Any interim rates of wages fixed under sub-section (1) shall remain in
force until the order of the Central Government under section 12 comes into
operation.]

1. Subs. by Act 65 of 1962, sec. 4, for section 12 (w.ef. 15-1-1963).
2. Subs. by Act 65 of 1962, sec. 4, for section 13 (w.e.f. 15-1-1963).
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COMMENTS

Since the fixing of interim wages is in no way a final decision as t0 fixation of rates
of wages, the parties concerned can make further and effective representation to the
Wage Board which makes, after due consideration, fresh recommendations to the Central
Government for acceptance. Hence, the procedure prescribed under section 12 of the Act
making it incumbent on the Central Government to give hearing to the parties affected
or serve notice before or at the stage of fixation of interim wages, 15 certainly not
applicable to section 13A: Ananda Bazar Patrika Ltd. v. Union of India, 1989 74 FJR 401.

1[13AA. Constitution of Tribunal for fixing or revising rates of wages in
respect of working journalists.———(l) Notwithstanding anything contained in this
Act, where the Central Government is of opinion that the Board constituted
under section 9 for the purpose of fixing or revising rates of wages in respect of
working journalists under this Act has not been able to function (for any reason
whatsoever) effectively, and in the circumstances, it is necessary so to do, it may,
by notification in the Official Gazette, constitute a Tribunal, which shall consist
of a person who is, or has been, a Judge of a High Court or the Supreme Court,
for the purpose of fixing or revising rates of wages in respect of working
journalists under this Act.

(2) The provisions of sections 10 to 13A shall apply to, and in relation to, the
Tribunal constituted under sub-section (1) of this section, the Central
Government and working journalists, subject to the modifications that—

(a) the references to the Board therein, wherever they occur, shall be
construed as references to the Tribunal;
(b) in sub-section (3) of section 11,—

(i) the reference tO the office of Chairman or any other member of
the Board shall be construed as a reference to the office of the
person constituting the Tribunal; and

(i) the reference to section 9 shall be construed as a reference to sub-

‘ section (1) of this section; and
(c) the references in section 13 and section 13A to section 12 shall be
construed as references to section 12 read with this section.

(3) The Tribunal, in discharging its functions under this Act, may act on the
evidence recorded by the Wage Board or partly recorded by the Wage Board and
partly recorded by itself: ,

Provided that if the Tribunal is of opinion that further examination of any of
the witnesses whose evidence has already been recorded is necessary in the
interests of justice, it may re-summon any such witness, and after such further
examination, cross-examination and re-examination, if any, as it may permit, the
witness shall be discharged.

(4) On the constitution of a Tribunal under sub-section (1), the Board
constituted under section 9 and functioning immediately before such constitution
shall cease to exist and the members constituting that Board shall be deemed to
have vacated their offices:

Provided that any interim rates of wages fixed by the Central Government
under section 13A in respect of working journalists and in force immediately

-

1. Ins. by Act 6 of 1979, sec. 3 (w.ef. 31-1-1979).
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before the constitggion of the Tribunal shall remain in force until the order of the
Central Government under section 12 read with this section comes into
operation. ]

I[CHAPTER IIA
NON-JOURNALIST NEWSPAPER EMPLOYEES

13B. Fixation or cevision of rates of wages of non-journalist newspaper
employees.——('[) The Central Government may, in the manner hereinafter
provided,——

(a) fix rates of wages in respect of non-journalist newspaper employees;
and

(b) revise, from time to tme, at such intervals as it may think fit, the
rates of wages fixed under this section. '

(2) The rates of wages may be fixed or revised DYy the Central Government
in tespect of non-journalist newspaper employees for time work and for piece
work.

13C. Wage Board for fixing or revising rates of wages in respect of non-
journalist newspapet employees.—For the purpose of fixing or revising rates of
wages in respect of non-journalist newspaper employees under this Act, the
Central Government shall, as and when necessary, constitute a Wage Board
which shall consist of—

(a) *[three persons] representing employers in relation to newspaper
establishments;

(b) *[three persons] representing non-journalist newspaper employees;
and

(c) *four independent persons], one of whom shall be a person who is,
or has been, a Judge of a High Court or the Supreme Court and who
shall be appointed by that Goverrunent as the Chairman thereof.

13D. Application of certain provisions.——The provisions of sections 10 to |

13A shall apply to, and in relation to, the Board constituted under section 13C,
the Central Government and non-journalist newspaper employees, subject to the

modifications that—
(a) the references o the Board and working joumalists therein,
wherever they occut, shall be construed respectively as references to

the Board constituted under section 13C and to non-journalist,
newspaper employees;
(b the references in sub-section (3) of section 11 to section 9 shall be
constried as a reference to section 130 and
(¢) the references in section 12 and section [3A to section 12 shall be
consirued as reterences to section 12 read wwith this section.]
130D, Constitution of Tribunal for fixing of revising rates of wages in
respect  of non-journalist newspaper emp‘myees._(’i) Notwithstanding
anything contained in this Act, where the Central Covernment is of opinion that

T T

-

1. Chapter A (containing sections 13B, 12C & 130) ins. by Act 60 of 1974, sec. +
(‘w.e.f. 21-12-1974).

Subs. by Act 34 of 1996, sec. 3(i), for the words “two persons” (wet 28-9-1996).

Subs. by Act 34 of 1996, sec. 3(ii), for the words “two persons” (w.et. 18-9-1996).

Subs. by Act 34 of 1996, sec. 3, for the words “three independent persons” (w.ef. 28-9-1996).

5. Ins. by Act 6 of 1979, sec. 4 (welf. 31-1-1979).

il
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the Board constituted under section 13C for the purpose of fixing OT revising
rates of wages in respect of non-journalist newspaper employees under this Act
has not been able to function (for any reason whatsoever) effectively, and in the
circumstances, it is necessary SO to do, it may, by notification in the Official
Gazette, constitute 2 Tribunal, which shall consist of a person who is, or has been,
a Judge of 2 High Court of the Supreme Court, for the purpose of fixing oOf

revising rates of wages In respect Of non-journalist newspaper employees under
this Act.

(2) The provisions of sections 10 tO 13A shall apply 1o and in relation to, the
Tribunal constituted under sub-section (1) of this section, the Central
Government and non-journalist newspaper empioyees, subject to the
modifications that—

(a) the references toO the Board and working journalists therein,
wherever they occuts shall be construed respectively as references to

the Tribunal and to non-journalist newspaper employees;
(b) in sub-section (3) of section 11,— ‘
(i) the reference O the office of Chairman or any other member of

the Board shall be construed as a reference 1o the office of the
person constituting the Tribunal; and

(i) the reference to section 9 shall be construed as a reference O sub-
section (1) of this section; and

(c) the references In section 13 and section 13A to section 12 shall be
f construed as references to section 12 read with this section.

(3) The Tribunal, iIn discharging its functions under this Act, may act on the
evidence recorded by the Wage Board of partly recorded by the Wage Board and
partly recorded by itself:
Provided that if the Tribunal 18 of opinion that further examination of any of
the witnesses whose evidence has already been recorded 18 necessary in the
interests Of justice, 1 may re-summon any such witness, and after such further
examination, cross—examination and re-examination, if any, as it may permit, the
witness shall be discharged-

(4) On the constitution of a Tribunal under sub-section (1), the Board
constituted under section 13C and functioning jmmediately pefore such
constitution chall cease t0 exist and the members constituting that Board shall be 5

deemed tO have vacated their offices:

Provided that any interim rates of wages fixed by the Central Government
under section 13A read with section 13D in respect of non-journalist newspaper
employees and in force immediately before the constitutior{ of the Tribunal shall
remain in force until the order of the Central Government under section 12 read

with this section comes into operation.]

CHAPTER III
APPLICATION OF CERTAIN ACTS TO NEWSPAPER EMPLOYEES
14. Act 20 of 1946 to apply 0 newspaper establishments.——The provisions
of the Industrial Employment (Standing Orders) Act, 1946, as In force for the

time being, shall apply t© every newspaperl establishment wherein twenty of
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more newspaper employes are employed Of were employed o any day of the
receding rwelve months as if such newspaper establishment were an industrial
establishment to which the aforesaid Act has been applied by a notification
under sub-section (3) of section 1 thereof, and as if a newspaper employee Were
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15. Act 19 of 1952 to apply to newspaper establishments.—-The Employees’ |
provident Funds Act, 1952, as N force for the fime being chall apply to every
newspapert establishment in which twenty or more persons are employed o1 any .
day, as if such newspaper establishment were a factory to which the aforesaid i
Act had been applied by a notification of the Central Government under sub- W

section (3) of section 1 thereof, and 25 if a newspapel employee were an
employee within the meaning Of that Act. i

CHAPTER v
MISCELLANEOUS I
16. Effect of laws and agreements inconsistent with this Act—(1) The
provisions of this Act shall have effect notwithstanding anything inconsistent
therewith contained in any other law Of in the terms of any award, agreement I
or contract of service whether made pefore or after the commencement of this
Act: , 1‘

provided that where under any such award, agreement, contract of service |
or otherwise, @ newspapert employee ;s entitled O benefits | respect of any i
matter which are more ¢avourable tO him than those to which he would be i
entitled under this Act, the newspaper employee ghall continue to be entitled to
the more favourable penefits 11t respect of that mater, notwithstanding that he 1
receives penefits N respect of other matters under this Act.

favourable to hum than those to which he would be entitled under this Act.

1{16A. Employer not to dismiss, discharge, €t newspaper employees-—
'a No employer in relation o @ newspaper establishiment shall, by reason of his
Jiability for payment of wages to newspaper employees at the rates specified in
an order Of the i i
with sectiont 13AA O section 13DD, dismiss, discharge Of retrench any
newspaper employee.]

2{17. Recovery of money due from an employer.f(l) Where any amount 18
due under this Actto a newspaper employee from an employer, the newspaper
employee himself, or any person authorised by him in writing in this behalf, of
in the case of the death of the employee any member of his family Mm@y, without
prejudice to any other mode of recovery, make an application to the State
Government for the recovery of the Jmount due to him, and if the State
Government, Of such quthority, a8 the State Government may specify in this
pehalf, 15 satisfied that any amount is so due, it shall issu€ a certificate for that

+ Now the Employees/ Provident Funds and Misceﬂaneous Provisions Act, 1952 (19 of 1952). \1\

1. Ins. by Act 36 of 1981, sec. 3 (w.r.e.f. 13—8-1980).
7. Subs. by Act 65 of 1962, sec. 5, for gection 17 (w.e.f. 15-1-1963). :‘
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amount to the Collector, and the Collector shall proceed to recover that amount
in the same manner as an arrear of land revenue.

(2) If any question arises as to the amount due under this Actto a newspaper
employee from his employer, the State Government may, On its own motion of
upon application made to it, refer the question to any Labour Court constituted
py it under the Industrial Disputes Act, 1947 (14 of 1947), or under any
corresponding law relating to investigation and settlement of industrial disputes
in force in the State and the said Act or law shall have effect in relation to the
Labour Court as if the question sO referred were a matter referred to the Labour
Court for adjudication under that Act or law.

(3) The decision of the Labour Court shall be forwarded by it to the State
Government which made the reference and any amount found due by the
Labour Court may be recovered in the manner provided in sub-section (1)1

COMMENTS ~

The State Government concerned (before whom the application for recovery is made)
will refer the question as to the amount due to a Labour Court, and the latter upon
reaching its decision will forward it to the former, which will then direct the collector t0
recover such amount; Samarjit Ghosh v. Bennett Coleman & Co. (P.) Ltd., [1987] 71 FJR 176
(SO).

H17A. Maintenance of registers, records, and muster-rolls.—Every
employer in relation to a newspaper establishment shall prepare and maintain
such registers, records and muster-rolls and in such manner as may be
prescribed.]

1117B. Inspectors.——(l) The State Government may, by notification in the

! Official Gazette, appoint such persons as it thinks fit to be Inspectors for the
purposes of this Act and may define the local limits within which they shall
exercise their functions. ’

(2) Any Inspector appointed under sub-section (1) may for the purpose Of
ascertaining whether any of the provisions of this Act or of the Working
Journalists (Fixation of Rates of Wages) Act, 1958 (29 of 1958), have been
complied with in respect of a newspaper establishment—

(a) require an employer {0 furnish such information as he may consider
necessary;

(b) at any reasonable time enter any newspaper establishment or any

remises connected therewith and require any one found in charge
thereof to produce before him for examination any accounts, books,
registers and other documents relating to the employment of
persons Or the payment of wages in the establishment;

(c) examine with respect 1o any matter relevant to any of the purposes
aforesaid, the employe?, his agent or servant of any other person
found in charge of the newspaper establishment or any premises
connected therewith or any person whom the Inspector has
reasonable cause o believe to be or to have been an employee in the
establishment;

(d) make copies of or take extracts from any book, register or other
documents maintained in relation to the newspaper establishment;

(e) exercise such other powers as may be prescribed.

: e —
1= 1. Subs. by Act 65 of 1962, sec. 5, for section 17 (w.ef 15-1-1963).
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(3) Every Inspector shall be Jeemed to be 2 public servant within the
meaning of the Indian Penal Code (45 of 1860)- |

(4) Any person required to produce any document Of thing or O give !
information by an Inspector under sub-section (2) shall be legally bound to do
so.]

18. Penalty.— (1) If any employer contravenes any of the provisions of this
Act or any rule of order made thereunder, he shall be punishable with fine which
may extend to tWO hundred rupees:

(1A) WhoeveT, having been ¢ nvicted of any offence under this Act, 18 again
convicted of an offence nvolving the contravention of the same provision, shall
be punishable with fine which may extend to five fundred rupees:

(1B) Where ait offence has been committed by 2 company, every person who,
at the fime the offence was committed, was in charge of, and was responsible to,
the company for the conduct of the business of the company, as well as the
company, shall be deemed to be guilty of the offence and shall be Jiable to be

proceeded against and punlshed accordingly:

provided that nothing contained in fhis sub-section shall render anty such
person liable to any punishment provided in this section if he proves that the
offence wWas committed without his knowledge Of that he exercised all due
diligence 0 prevent the comumission of such offence.

(1C) Notwithstanding anything contained in sub-section (1B), where an
offence under this section has been committed by @ company and it.is proved
that the offence has been committed with the consent Of connivance of, or that 1
the commission of the offence s attributable to, any gross negligence o the part 1
of any director, manager, secretary or other officer of the company such director,
managet, secretary or other officer shall also be deemed to be guilty of such
offence and shall be jiable to be proceeded against and punished accordingly-

(1D) For the purposes of this section,—

(@) “ company”’ means anty body corporate and includes 2 firm or other

\ association of individuals; and

% (b) # director” 10 relation to @ firm means a partner in the firm.|

| (2) No court inferior to that of a Presidency Magistrate or a Magistrate of the
first class shall try any offence punishable under this section.

(3) No court shall take cognizance of an offence under this section, anless the
complaint thereof 18 made within siX months of the date on which the offence 1S
alleged to have been committed.

19. Indemnity.———No suit, prosecution or other legal proceeding shall lie
against the Chairman of any other member ©f the Board 2[or the persont
constituting the Tribunall 3or an [nspector appointed under this Act] for
anything which is I good faith done OF intended to be done.

-
1. Subs. by Act 65 of 1962, sec. 6, for sub-section (b (w.e.f. 15-1-1963)-
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1119A. Defects in appointments not 1o invalidate acts.—No act or
proceeding of the Board shall be questioned on the ground merely of the
existence of any vacancy in, or defect In the constitution of, the Board.]
1[19B. Saving.—Nothing ‘i this Act or the Working Journalists (Fixation of
Rates of Wages) Act, 1958 (29 of 1958), shall apply to 2[any newspaper employee]
who is an employee of the Government {0 whom the Fundamental and
Supplementary Rules, Civil Services (Classification, Control and Appeal) Rules,
Civil Services (Temporary Service) Rules, Revised leave Rules, Civil Service *1
Regulations, Civilians in Defence Services (Classification, Control and Appeal)
Rules or the Indian Railway Establishment Code or any other rules Of
regulations that may be notified in this behalf by the Central Government in the
Official Gazette, apply-]
n0. Power to make rules.—(1) The Central Government may, by notification
in the Official Gazette, make rules to carry out the purposes of this Act.
(2) In particular and without prejudice tO the generality of the foregoing
power, such rules may provide for all or any of the following matters, namely:—
(a) payment of gratuity to working journalists;
(b) hours of work of working journalists;
(c) holidays, earned leave, leave on medical certificate, casual leave Of
any other kind of leave admissible to working journalists;
‘ 3[(d) the procedure to be followed by the Board %{or, as the case may be,
| the Tribunal,] In the discharge of its functions under this Act;
(e) the form of nominations, and the manner in which nominations may
be made;
(f) the manner in which any person may be appointed for the purposes
of sub-section (3) of section SA;
(g) the variation Of cancellation of nominations; ' 3
(h) the manner of giving notice under clause (a) of sub-section (2) of §
section 12 :
(i) the registers, records and muster-rolls o be prepared and
maintained by newspaper establishment, the forms in which they
should be prepared and maintained and the particulars to be
entered therein;
(j) the powers that may be exercised by an Inspector;
(k) any other matter which has to be, or may be, prescribed.]
5{(3) Every rule made under this section shall be laid as soon as may be after
it is made before each House of parliament while it is in session for a total period
of thirty days which may be comprised N one ‘session °[or in two or more
successive sessions], and if before the. expiry of the session 7[immediate1y

Ins. by Act 65 of 1962, sec. 8 (w.ef. 15-1-1963).

Subs. by Act 60 of 1974, sec. 5, for the words “any working joumalist” (wed 21-12-1974)-
Subs. by Act 65 of 1962, sec. 9, for clauses (d), (@ and () (w.ef. 15-1-1963).

Ins. by Act 6 of 1979, sec. 6 (w.ef. 31-1-1979).

Subs. by Act 65 of 1962, sec. 9, for sub-section 3) (w.ef. 15-1-1963)-

Subs. by Act 60 of 1974, sec 6(i), for the words “or in two successive sessions” (w.ef. 21-12-
1974).

7. Subs. by Act 60 of 1974, sec 6(it), for #in which is 80 laid or the session immediately following”

(w.ef. 21-12-1974).

oG W
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following the session OF the successive sessions aforesaid,] both Houses agree in
making any modification in the rule or both Houses agree that the rule should
not be made, the rule shall thereafter have effect only in such modified form Of
be of no effect, as the case may be; so however that any such modification Or
annulment shall be without prejudice to the validity of anything previously done
under that rule.]

21. Repeal of Act 1 of 1955.—[Repealed by the Repealing and Amending Act,
1960 (58 of 1960), sec. 5 and Sch. I (w.ef 28-12-1960).1

(THE SCHEDULE
[See section 2(d)]

1. For the purposes of clause (d) of section 2,—

(1) two or more newspaper establishments under common control shall be deemed
to be one newspapet establishment;

(2) two or more newspaper establishments owned by an individual and his or her
spouse shall be deemed 10 be one newspaper establishment unless it is shown
that such spouse is a sole proprietor Of partner or a shareholder of a corporate
body. on the basis of his or her own individual funds;

(3) two or more newspaper establishments publishing newspapers bearing the

same or similar title and in the same language in any place in India or bearing
the same or similar title but in different languages In the same State OT Union
territory shall be deemed to be one newspaper establishment.
2. For the purposes of paragraph 1 (1), two or more establishments shall be deemed
to be under common control— ' “
(@) @ where the newspaper establishments are owned by a common individual or
individuals;

(i) where the newspaper establishments are owned by firms, if such firms have
a substantial number of common partners;

(iii) where the newspaper establishments are owned by bodies corporate, if one
body corporate s a subsidiary of the other body corporate, Ot both are
subsidiaries of a common holding company ot & substantial number of their
equity shares are owned by the same person of group of persons, whether
incorporated or not;

(iv) where one establishment is owned by a body corporate and the other is
owned by a firm, if a substantial number of partners of the firm together
hold a substantial number of equity shares of the body corporate;

(v) where one is owned by a body corporate and the other is owned by a firm
having bodies corporate as its partners if a substantial number of equity
shares of such bodies corporate are owned, directly or indirectly, by the
same person oOf group of persons, whether 'mcorporated or not, O

(b) where there is functional integrality between concerned newspapet
establishments.]

—

o
1. Ins. by Act 31 of 1989, sec. 4 (w.r.e.f. 20—12-1955).




